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KOMISIJOS REKOMENDACIJA
2005 m. kovo 11 d.

deél Europos mokslininky chartijos
ir dél Mokslininky priémimo j darba

elgesio kodekso

Europos bendrijy komisija,

atsizvelgdama j Europos bendrijos steigimo sutartj, ypac j jos 165 straipsnj,

kadangi:

(®

(2

3

1

2

2000 m. sausj Komisija pabrézé bitinybe sukurti Europos moksliniy
tyrimy erdve * — pagrinda Bendrijos ateities veiksmams Sioje srityje
siekiant sutvirtinti Europos moksliniy tyrimy politikg ir suteikti jai
struktdra.

Lisabonos Europos Vadovy Taryba nubrézé tikslg Bendrijai iki 2010 m.
tapti konkurencingiausia ir dinamiskiausia Ziniy ekonomika
pasaulyje.

Savo 2003 m. lapkricio 10 d. rezoliucijoje 2, Taryba svarsté klausimus,
susijusius su mokslininky profesija ir karjera Europos moksliniy
tyrimy erdvés kontekste ir ypac palankiai priémé Komisijos ketinima
dirbti siekiant patobulinti Europos mokslininky chartijg ir Mokslininky
priémimo j darba elgesio kodeksa.

KOM(2000) 6 galutinis, 2000 1 18.

OL C 282, p. 1-2, 2003 11 25. 2003 m. lapkri¢io 10 d. Tarybos rezoliucija (2003/C 282/01 dél
mokslininky profesijos ir karjeros Europos moksliniy tyrimy erdvés kontekste).

o
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(5)
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Nustatytas galimas mokslininky trakumas 3, ypac tam tikrose pagrind-
inése srityse, artimiausiu metu kels grésme ES kurti ir diegti naujoves,
turimoms Zinioms ir naSumo augimui ir gali sutrukdyti pasiekti Lis-
abonos ir Barselonos tikslus. Todél Europa turi labai pasistengti tapti
patrauklesne mokslininkams ir paskatinti mokslininkiy dalyvavima
padédama sukurti bltinas salygas tvaresnéms ir labiau viliojanc¢ioms
profesinéms veikloms moksliniy tyrimy ir plétros (MTP) srityje *.

Pakankami ir gerai iSvystyti Zmogiskieji iStekliai MTP srityje lemia
moksliniy Ziniy pazanga, technologijy progresa, gyvenimo kokybés
pagerinimg, Europos pilieciy gerovés uztikrinima ir jnasg j Europos
konkurencinguma.

Turéty bati priimtos ir jgyvendintos naujos mokslininky karjeros plé-
trai skirtos priemonés, prisidedancios prie mokslininky karjeros per-
spektyvy gerinimo Europoje.

Jgavusios daugiau vertés ir rySkesnés karjeros perspektyvos taip pat
padeda formuoti visuomenés teigiamag poZzidrj apie mokslininky pro-
fesija, ir tokiu badu skatina jaunima pasirinkti mokslininko karjera.

Pagrindinis Sios rekomendacijos politinis tikslas — prisidéti plétojant
patrauklia, atvirg ir tvarig Europos mokslininky darbo rinka, kur baty
iS esmés sudarytos sglygos pasamdyti ir iSlaikyti aukstos kvalifikaci-
jos mokslininkus veiksminga darbg ir naSuma skatinancioje aplinkoje.

Valstybés narés turéty siekti, kad galéty pasidlyti mokslininkams
tvarias karjeros pléetros sistemas visuose karjeros etapuose
neatsizvelgiant j jy darbo sutarties nulemtg padétj ir pasirinktg MTP
karjeros kelia; jos taip pat turéty stengtis uZztikrinti, kad j mok-
slininkus baty Zidrima kaip j specialistus, ir kad jie bty laikomi insti-
tucijy, kuriose dirba, sudétine dalimi.

KOM (2003) 226 galutinis ir SEK (2003) 489, 2003 4 30.

SEK (2005) 260.
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(10) Nepaisant valstybiy nariy reikSmingy pastangy Salinant adminis-

(11)

tracines irteisines klidtis geografiniam ir tarpsektoriniam mobilumui,
daug Siy klitciy vis dar islieka.

Turéty bati skatinamos visos mobilumo formos kaip visapusiSka
ZmogiSkuyjy istekliy politika MTP srityje nacionaliniu, regiony ir insti-
tucijy lygiais.

(12) Visy mobilumo formy verte reikia visapusiskai pripazinti mokslininky

(13)

karjeros vertinimo ir karjeros pazangos sistemose uztikrinant, kad
tokia patirtis blity naudinga jy profesiniam tobuléjimui.

Nuoseklios karjeros ir mobilumo politikos dél atvykstanciy j ° ir iSvyk-
stanciy iS Europos Sajungos mokslininky vystymas turéty bati verti-
namas atsizvelgiant j situacija besivystanciose Salyse ir regionuose
Europoje iruz jos riby taip, kad moksliniy tyrimy galios Europos Sajun-
goje bty kuriamos ne maZiau iSsivysciusiy Saliy ar regiony saskaita.

(14) Mokslininky finansuotojai ar darbdaviai, atliekantys priimanciyjy

(15)

j darba vaidmenj, turéty bati atsakingi uz atviras, skaidrias ir tarp-
tautiniu mastu palyginamas mokslininky atrankos ir priémimo j darba
procediiras.

Visuomené turéty labiau vertinti atsakomybe ir profesionaluma, kuriuos
mokslininkai demonstruoja atlikdami darba jvairiuose savo karjeros
etapuose ir vykdydami jvairialypes funkcijas: kaip Ziniy darbuotojai,
vadovai, projekty koordinatoriai, direktoriai, konsultantai, mentoriai,
karjeros konsultantai ar mokslinés komunikacijos specialistai.

(16) Si rekomendacija paremta mokslininky darbdaviy ar finansuotojy

5

KOM (2004) 178 galutinis, 2004 3 16.

pagrindiniu jsipareigojimu — uZztikrinti atitinkamy nacionaliniais,
regioniniy ar sektoriy teisés aktais nustatyty reikalavimy laikymasi.
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(17) Siarekomendacija valstybéms naréms, darbdaviams, finansuotojams

ir mokslininkams yra suteikiama vertinga priemoné, skatinanti
savanoriSkai imtis tolesniy iniciatyvy siekiant pagerinti ir sustiprinti
mokslininky karjeros perspektyvas Europos Sgjungoje bei sukurti
jiems atvirg darbo rinka.

(18) Sioje rekomendacijoje nubréZti bendrieji principai ir reikalavimai - tai

vie$o konsultavimosi proceso, kuriame aktyviai dalyvavo Zmogiskujy
iStekliy ir mobilumo iniciatyvinés grupés nariai, rezultatas,

Rekomenduoja:

1.

Valstybés narés deda pastangas imtis bitiny veiksmy siekdamos
uztikrinti, kad mokslininky darbdaviai ir finansuotojai plétoty ir
iSlaikyty moksliniams tyrimams palankig aplinka ir darbo kultdra,
kurioje moksliniy tyrimy grupés ir pavieniai mokslininkai bty verti-
nami, skatinami ir remiami bei jiems suteikiama bitina materialiné ir
nematerialiné parama, kad jie galéty atlikti savo uZduotis ir jgyvend-
inti tikslus. Siame kontekste pirmenybe reikéty teikti darbo ir
mokymo salygy sukdrimui pradiniame mokslininky karjeros etape,
nes tai prisideda prie tolesnio karjeros pasirinkimo ir jos patrauk-
lumo MTP srityje.

Valstybés narés imasi, jei reikia, esminiy veiksmy siekdamos
uztikrinti, kad mokslininky darbdaviai ir finansuotojai pagerinty
priémimo j darbg metodus ir karjeros vertinimo ir (arba) jvertinimo
sistemas, kad bity sukurta skaidresné, atviresné, vienoda ir tarp-
tautiniu lygiu priimtina priémimo j darbg ir karjeros vystymo sistema
kaip bltina sglyga sukurti tikrg Europos mokslininky darbo rinka.

Rengdamos ir tvirtindamos mokslininky karjeros tvaraus vystymosi

strategijas ir sistemas valstybés narés deramai atsizvelgia j priede
pateiktuose Europos mokslininky chartijoje ir Mokslininky priémimo
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j darbg elgesio kodekse nurodytus bendruosius principus bei
reikalavimus ir jais vadovaujasi.

4. Valstybés narés siekia perkelti Siuos bendruosius principus ir
reikalavimus savo atsakomybés srityje j nacionalines reguliavimo sis-
temas ar sektoriy ir (arba) institucijy standartus ir gaires (chartijos ir
(arba) mokslininky kodeksai). Tai atlikdamos jos turéty atsizvelgti
j didele jvairove teisés akty, kity nuostaty ir praktiky, kurie skirtingose
Salyse ir skirtinguose sektoriuose apibréZia MTP karjeros bendrg
kryptj, organizavimg ir darbo salygas.

5. Valstybés narés laiko tuos bendruosius principus ir reikalavimus insti-
tucijy kokybés uztikrinimo mechanizmy sudétine dalimi ir priemone
nacionaliniy ir (arba) regiony paramos schemy finansavimo kriteri-
jams nustatyti.

6. Valstybés narés toliau stengiasi pasSalinti iSlikusias administracines
ir teisines kliatis mobilumui, jskaitant klidtis, susijusias su tarpsek-
toriniu mobilumu ir mobilumu tarp jvairiy funkcijy ir jy viduje,
atsizvelgiant j Europos Sajungos plétra.

7. Valstybés narés siekia uZztikrinti, kad mokslininkai naudotysi
atitinkama socialine apsauga pagal jy juridinj statusg. Siame kon-
tekste ypatingg démes;j reikéty kreipti j jstatymais numatyty ar papil-
domy teisiy j pensijg perkélimg mokslininkams, pereinantiems i3
vieSojo | privaty sektoriy ar atvirksciai toje pacioje Salyje, taip pat
j kita Europos Sajungos valstybe iSvykstantiems mokslininkams.
Tokia tvarka turéty bati uztikrinama, kad mokslininkai, pakeite darbg
ar pertrauke savo karjerg, neprarasty teisiy j socialine apsauga.

8. Valstybés narés sukuria bitinas priezitros struktiiras siekdamos reg-
uliariai persvarstyti Sig rekomendacijg ir nustatyti, kokiu mastu darb-
daviai, finansuotojai ir mokslininkai taiké Europos mokslininky
chartija ir Mokslininky priémimo j darbga elgesio kodeksa.
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10.

11.

12.

13.

Tam taikymo mastui nustatyti naudojami kriterijai bus apibréZzti ir dél
ju bus susitarta su valstybémis narémis remiantis Zmogiskyjy istekliy
ir mobilumo iniciatyvinés grupés atliekamo darbo rezultatais.

Valstybés narés, kaip atstovés tarpvalstybiniu lygiu jsteigtose tarp-
tautinése organizacijose, deramai atsiZvelgia j Sig rekomendacija teik-
damos strategijas ir priimdamos sprendimus dél ty organizacijy
veiklos.

Si rekomendacija skirta valstybéms naréms, bet ji taip pat turéty bati
priemone skatinti socialinj dialoga, taip pat mokslininky, suintere-
suotyjy Saliy ir visuomenés dialoga.

Valstybés narés yra praSomos iki 2005 m. gruodzio 15 d., o po to —
kiekvienais metais, informuoti Komisijg apie visas priemones, kuriy
jos émési po Sios rekomendacijos, ir jai pranesti pirmuosius rekomen-
dacijos taikymo rezultatus pateikiant geros praktikos pavyzdZius.

Sig rekomendacija Komisija periodiskai persvarstys taikydama atviro
koordinavimo metoda.

Priimta Briuselyje, 2005 m. kovo 11 d.

Komisijos vardu
Janez Potocnik
Komisijos narys
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y

PRIEDAS

1 Skyrius
Europos mokslininky chartija

Europos mokslininky chartija — tai bendryjy principy ir reikalavimy
sgvadas, kuriuo apibréZiamas mokslininky vaidmuo, atsakomybé ir teisés,
taip pat ir mokslininky darbdaviy ir (arba) finansuotojy vaidmuo,
atsakomybé ir teisés °. Chartijos tikslas — uztikrinti, kad mokslininky ir jy
darbdaviy ar finansuotojy tarpusavio rysiai biity tokio pobidzio, jog leisty
pasiekti gery rezultaty kuriant, perduodant, dalijantis ir skleidZiant Zinias
ir technologijy plétra bei skatinty mokslininky karjeros plétra. Chartijoje
taip pat pripaZjstama visy mobilumo formy verté kaip mokslininky pro-
fesinio tobuléjimo skatinimo priemoné.

Sioje perspektyvoje Chartija yra pagrindas mokslininkams, darbdaviams
ir finansuotojams, kuriuo remiantis jie raginami veikti atsakingai ir profe-
sionaliai savo darbo aplinkoje ir vienas kitg pripazinti.

Chartija skirta visiems Europos Sagjungos mokslininkams visuose jy kar-
jeros etapuose ir apima visas moksliniy tyrimy sritis vieSajame ir privaci-
ame sektoriuose neatsizvelgiant j paskyrimo ar uzimtumo ” pobadj, teisinj
ju darbdaviy statusg arba organizacijos ar jstaigos, kuriame yra atliekamas
darbas, tipa. Joje atsizvelgiama j jvairy mokslininky vaidmenj, kai jie
paskiriami ne tik atlikti mokslinius tyrimus ir (arba) vykdyti vystymo veikla,
bet taip pat atlikti prieZitiros, patariamajj, vadovaujamajj ar administracinj
darba.

7. apibréZima 3 skyriuje.

7 Zr. apibrézima 3 skyriuje.
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Si Chartija paremta mokslininky, taip pat ir mokslininky darbdaviy ir (arba)
finansuotojy pagrindiniu jsipareigojimu — uZtikrinti, kad bty laikomasi
atitinkamy nacionaliniais, regioniniy ar sektoriy teisés aktais nustatyty
reikalavimy. Kai mokslininkai naudojasi tam tikrais atzvilgiais palankesniu
statusu arba teisémis, lyginant su Chartijoje nurodytu statusu ir teisémis,
jos nuostatomis nereikéty remtis siekiant sumenkinti turima statusa ir
apriboti jau jgytas teises.

Prie Sios Chartijos prisijunge mokslininkai, darbdaviai ir finansuotojai turi
taip pat gerbti pagrindines teises ir laikytis Europos Sgjungos pagrindiniy
teisiy chartijoje ® nustatyty principy.

8 Oficialusis leidinys C 364, 2000 12 18, p. 0001-0022.

10
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Mokslininkams taikomi bendrieji principai ir reikalavimai:

Moksliniy tyrimy laisvé

Mokslininkai turéty orientuoti savo mokslinius tyrimus j Zmonijos gerove
ir mokslo Ziniy riby plétima tuo pat metu pagal pripaZintus etikos princi-
pus ir praktikg naudodamiesi minties ir iSraisSkos laisve bei laisve nus-
tatyti metodus, kuriais bus sprendZziamos problemos.

Taciau mokslininkai turéty pripazinti Sios laisvés apribojimus, galinCius
atsirasti tam tikrose moksliniy tyrimy aplinkybése (jskaitant vadovavima
mokslinei veiklai, konsultavima ir valdyma) ar kylancius dél veiklos
suvarzymuy, pvz., dél biudZeto ar infrastrukttros, arba — pramonés sekto-
riuje — dél intelektinés nuosavybés apsaugos. Taciau tokie apribojimai
neturéty prieStarauti pripaZintiems etikos principams ir praktikai, kuriais
mokslininkai turi vadovautis.

Etikos principai

Mokslininkai turéty vadovautis pripaZinta etikos praktika ir atitinkamais
savo srities(-Ciy) pagrindiniais etikos principais bei etikos standartais,
nustatytais jvairiuose nacionaliniuose, sektoriy ar institucijy etikos kodek-
sais.

Profesiné atsakomybé

Mokslininkai turéty déti visas pastangas siekdami uZztikrinti, kad jy mok-
slinis tyrimas yra naudingas visuomenei ir néra analogiskas kitam
anksciau kitur atliktam tyrimui.

Jie turi vengti bet kokio plagijavimo ir laikytis intelektinés nuosavybés ir
bendrosios nuosavybés, kai tyrimas atliekamas bendradarbiaujant su kon-
sultantais ir (arba) kitais mokslininkais, principo. Poreikis patvirtinti nau-

11
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jas pastabas parodant, kad eksperimentus galima pakartoti, neturéty bdti
interpretuojamas kaip plagijavimas, su salyga, kad tikrinami duomenys
yra aiSkiai cituojami.

Mokslininkai, pavesdami atlikti kurj nors savo darbo aspekta kitiems,
turéty uztikrinti, kad asmuo, kuriam tai yra pavesta, turéty reikiamg kom-
petencijg tai atlikti.

Profesiné nuostata

Mokslininkai turéty bati susipazine su moksliniy tyrimy aplinka ir
finansavimo mechanizmus apibréZianciais strateginiais tikslais ir turéty
prasyti visy reikiamy leidimy prieS pradédami vykdyti savo mokslinius
tyrimus ar naudotis turimais istekliais.

Jie turéty pranesti savo darbdaviams, finansuotojams ar vadovui, kai mok-
sliniy tyrimy projektas véluoja, yra keiiamas ar uzbaigtas, arba infor-
muoja, jei jis bus baigtas anksciau ar atidétas dél tam tikry priezasciuy.

Mokslininkai visuose lygmenyse turi biti susipaZine su nacionalinémis,
sektoriy ar institucijy normomis dél mokymo ir (arba) darbo salygy. Tai
apima intelektinés nuosavybés teisiy nuostatas ir réméjy bei finansuo-
tojy reikalavimus ir sglygas neatsizvelgiant j jy sutarciy pobadj. Mok-
slininkai turéty laikytis tokiy normy pateikdami numatytus rezultatus (t.y.,
tezes, publikacijas, patentus, ataskaitas, naujus sukurtus produktus ir
kt.), kaip nustatyta sutarties sglygose ar lygiaverciame dokumente.

Atskaitomybé

Mokslininkai turi Zinoti, kad jie yra atskaitingi savo darbdaviams, finan-
suotojams ar kitoms susijusioms vieSosioms ir privacioms institucijoms,
— labiau etikos pozilriu — taip pat ir visai visuomenei. IS viesyjy &3y finan-
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suojami mokslininkai yra taip pat atskaitingi uz veiksminga mokesciy
mokétojy pinigy panaudojima. Todél jie turéty laikytis patikimo, skaidraus
irveiksmingo finansy valdymo principy ir bendradarbiauti su jy mokslinio
tyrimo finansus tikrinti jgaliotais asmenimis, kai ty tikrinimy émési jy darb-
daviai ar finansuotojai, ar etikos komitetai.

Duomeny rinkimo ir analizés metodai, rezultatai ir, jei reikia, iSsamas
duomenys turéty bati prieinami vidaus ir iSorés tyrimams, kai tai yra batina
ir to paprasSius atitinkamoms institucijoms.

Gera praktika moksliniuose tyrimuose

Mokslininkai visada turéty laikytis darbo saugos taisykliy remiantis
nacionaliniais teisés aktais, ir imtis batiny atsargumo priemoniy, uztikrinti
sveikata ir saugg bei iSvengti informaciniy technologijy sukeliamy
nelaimiy, pvz., parengdami atitinkamas atsarginiy versijy sukdrimo strate-
gijas. Jie taip pat turi baiti susipaZine su galiojanciais nacionaliniais teisini-
ais reikalavimais, susijusiais su duomeny apsauga ir konfidencialumo
apsauga, ir kiekvieng kartg imtis reikalingy veiksmy siekiant juos jvykdyti.

Sklaida ir rezultaty panaudojimas

Pagal savo sutartinius jsipareigojimus visi mokslininkai turéty uztikrinti,
kad jy moksliniy tyrimy rezultatai baty paskleisti ir naudojami, pvz., per-
duoti kitoms moksliniy tyrimy grupémes ir, kai taikoma, pateikti j rinka.
Pirmiausia vyresnieji mokslininkai turéty imtis iniciatyvos siekiant
uztikrinti sékmingus mokslinio tyrimo rezultatus, ir kad tie rezultatai bty
naudojami komerciSkai arba kad jie galéty bati prieinami visuomenei
(arba siekiant abiejy iy tiksly), kai tik tam pasitaikyty proga.

13
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Visuomenés jtraukimas

Mokslininkai turéty uztikrinti, kad su jy moksliniy tyrimy veikla baty
supazindinama placioji visuomené, veiklos rezultatus pateikiant taip, kad
ja galéty suprasti nespecialistai, tokiu bidu gerinant visuomenés supra-
timg apie moksla. Tiesioginis bendravimas su visuomene padés mok-
slininkams geriau suprasti, kokie mokslo ir technologijy prioritetai rapi
visuomenei, ir kitus jai labiausiai ripimus klausimus.

Rysiai su mokslo vadovais

Mokslininkai mokymosi etape turéty sukurti strukttriSkai apibrézZtus ir
reguliarius rySius su savo mokslo vadovu(-ais) ir fakulteto atstovu(-ais),
kad galéty tinkamai pasinaudoti tais rysiais.

Ty rySiy dalis yra visos pasiektos paZzangos ir gauty mokslinio tyrimo
pasiekty rezultaty fiksavimas, grjztamasis rysys per ataskaitas ir semi-
narus, to grjztamojo rySio panaudojimas ir darbas laikantis numatyty
plany, gairiy siekiant numatyty rezultaty.

Vadovavimas mokslinei veiklai ir vadovo pareigos

Vyresnieji mokslininkai ypatingg démesj turéty skirti savo jvairialypéms
funkcijoms, t.y., kai jie dirba mokslo vadovais, mentoriais, karjeros kon-
sultantais, vadovais, projekty koordinatoriais, direktoriais ar mokslinés
komunikacijos specialistais. Jie turéty atlikti Sias uzduotis laikydamiesi
auksciausiy profesiniy standarty. Atlikdami mokslininky mokslo vadovy
ar mentoriy funkcijas, vyresnieji mokslininkai turéty uZzmegzti konstruk-
tyvius ir pozityvius rySius su jaunesniaisiais mokslininkais, kad baty
sudarytos saglygas Zinioms veiksmingai perduoti ir mokslininky karjeroms
toliau sékmingai vystyti.
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Testinis profesinis tobulinimasis

Visuose savo karjeros etapuose mokslininkai turéty siekti nuolat tobulin-
tis reguliariai atnaujinant ir gilinant jgidZius ir kompetencijg. Tai galima
pasiekti jvairiausiais bidais — jskaitant, bet tuo neapsiribojant — mokan-
tis formaliai, nuotoliniu badu, seminaruose, konferencijose.
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Darbdaviams ir finansuotojams taikomi bendrieji principai
ir reikalavimai:

Profesijos pripazinimas

Visi mokslininko karjerg darantys mokslininkai turéty bati pripaZinti kaip
profesijos atstovai ir atitinkamai traktuojami. Profesija turéty bati
pripazjstama jy karjeros pradzioje, t.y., antrosios studijy pakopos lygyje,
ir turéti apimti visus lygius, neatsizvelgiant j ju nacionalinj klasifikavima
(pvz., darbuotojas, antrosios pakopos studentas, doktorantas, daktaras,
valstybés tarnautojas).

Nediskriminavimas

Mokslininky darbdaviai ir (arba) finansuotojai mokslininky nediskrimin-
uoja lyties, amZiaus, etninés, tautinés ar socialinés kilmés, religijos ar
jsitikinimy, seksualinés orientacijos, kalbos, negalios, politiniy paZidry,
socialinés ar ekonominés padéties pagrindu.

Moksliniy tyrimy aplinka

Mokslininky darbdaviai ir (arba) finansuotojai turéty uztikrinti, kad bty
sukurta palankiausia moksliniy tyrimy ar mokymo moksliniy tyrimy srityje
aplinka su atitinkama jranga, priemonémis ir galimybémis, jskaitant mok-
sliniy tyrimy tinkly nuotolinj bendradarbiavima, ir kad baty laikomasi
nacionaliniy ar sektoriy normy dél sveikatos ir saugos moksliniy tyrimy
srityje. Finansuotojai turéty uZztikrinti, kad baty skirtos atitinkamos léSos
darbo programos, dél kurios susitarta, jgyvendinimui.
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Darbo salygos

Mokslininky darbdaviai ir (arba) finansuotojai turéty uztikrinti, kad mok-
slininky, jskaitant nejgaliy mokslininky, darbo salygos prireikus bty
lankscCios, nes lankstumas laikomas bdtinu sékmingam moksliniam
tyrimui atlikti remiantis galiojanciais nacionaliniais teisés aktais ir
nacionaliniais ar sektoriy kolektyviniais susitarimais. Jie turéty sudaryti
darbo salygas, kurios leisty tiek mokslininkéms, tiek mokslininkams sud-
erinti darbg ir Seima, vaikus ir karjerg °. Ypatingas démesys turéty bati
kreipiamas inter alia j lankscias darbo valandas, darbg ne visa darbo
dieng, darba nuotoliniu bidu, mokslininko kiirybines atostogas ir biitinas
finansines ir administracines nuostatas, kurios tai reglamentuoty.

Stabilumas ir darbo pastovumas

Mokslininky darbdaviai ir (arba) finansuotojai turéty uztikrinti, kad mok-
slininky darbui netrukdyty neuztikrintos darbo sutartys, ir todél turéty
jsipareigoti kiek jmanoma pagerinti mokslininky darbo salygy stabiluma
Siam tikslui pasiekti taikydami ES direktyvoje dél darbo pagal terminuotas
sutartis * nustatytus principus bei sglygas ir jy laikydamiesi.

Finansavimas ir alga

Mokslininky darbdaviai ir (arba) finansuotojai turéty uztikrinti, kad mok-
slininkai gauty teisingas ir patrauklias finansavimo salygas ir (arba) alga
bei naudotysi atitinkamomis ir neSaliSkomis socialinés apsaugos

9 7r.SEK (2005) 260, Moterys ir mokslas: kompetencija ir naujovés — ly¢iy lygybé moksle.

1999 m. birZelio 28 d. Tarybos direktyva 1999/70/EB dél,,Bendrojo susitarimo dél darbo pagal
terminuotas sutartis“, sudaryto ETUC, UNICE ir CEEP kurios tikslas — uZzkirsti kelig tam, kad
pagal terminuota darbo sutartj dirbantys darbuotojai turéty maziau palankias salygas lygi-
nant su panasy darbg dirbanciais pagal neterminuota darbo sutartj, pagerinti pagal terminuotg
darbo sutartj dirbanciy darbuotojy galimybes mokytis ir uZtikrinti, kad pagal terminuota darbo
sutartj dirbantys darbuotojai baty informuojami apie esamas nuolatinio darbo vietas.

17
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nuostatomis (jskaitant sveikatos draudima, iSmokas uZ vaiko prieZidra,
teises j pensijg ir nedarbo pasalpg) remiantis galiojanciais nacionaliniais
teisés aktais ir nacionaliniais ar sektoriy kolektyviniais susitarimais. Sios
priemonés turi bati taikomos mokslininkams visuose jy karjeros etapuose,
jskaitant mokslininkus jy karjeros pradZioje, pagal jy juridinj statusa,
veikla, kvalifikacijg ir (arba) atsakomybeés sritis.

Ly€iy pusiausvyra ™

Mokslininky darbdaviai ir (arba) finansuotojai turéty siekti lyciy pusi-
ausvyros visuose personalo lygmenyse, jskaitant mokslo vadovy ir vadovy
tarpe. Pusiausvyra turéty bati pasiekta laikantis lygiy galimybiy politikos
priimant j darbg ir tolesniuose karjeros etapuose, taciau jai nesuteikiant
pirmenybés pries kokybés ir kompetencijos kriterijus. Kad bty uZtikrintas
vienodas poZidris, atrankos ir vertinimo komitete turéty bati atitinkama
ly¢iy pusiausvyra.

Karjeros plétra

Mokslininky darbdaviai ir (arba) finansuotojai turéty parengti (pagei-
dautina pagal Zmogiskuyjy istekliy valdymo koncepcija) specifine mok-
slininky karjeros vystymo strategijg, apimancia visus karjeros etapus
neatsizvelgiant j jy darbo sutarties nulemtg padétj ir jskaitant pagal ter-
minuota darbo sutartj dirbané¢ius mokslininkus. Sioje strategijoje reikéty
numatyti mentoriy parama ir pagalbg mokslininky asmeniniam ir pro-
fesiniam tobuléjimui juos skatinant ir padeda maZinti nesauguma dél pro-
fesinés ateitie. Visi mokslininkai turéty bati susipaZine su tokiomis
nuostatomis ir tvarka.

11

Zr. SEK (2005) 260, Moterys ir mokslas: kompetencija ir naujovés — ly¢iy lygybé moksle.
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Mobilumo verté

Darbdaviai ir (arba) finansuotojai turi pripaZinti verte geografinio, tarpsek-
torinio, tarpdisciplininio ir virtualaus * mobilumo, taip pat mobilumo tarp
vieSojo ir privataus sektoriy kaip svarbig priemone, skatinancig mokslo
Zinias ir profesinj tobuléjima visuose mokslininko karjeros etapuose. Todél
jie turéty jtraukti tokias pasirinkimo galimybes j specifine mokslininky
karjeros vystymo strategijg ir visapusiSkai vertinti bei pripaZinti visg
mobilumo patirtj jy karjeros vertinimo ir (arba) jvertinimo sistemoje.

Norint tai jgyvendinti, batina jdiegti atitinkamas administravimo priemones,
kuriomis baty galima perkelti subsidijas ir socialinés apsaugos nuostatas
remiantis nacionaliniais teisés aktais.

Galimybé pasinaudoti mokymu moksliniy tyrimy srityje ir testiniu
tobulinimusi

Darbdaviai ir (arba) finansuotojai turéty uztikrinti, kad visiems mok-
slininkams visuose jy karjeros etapuose neatsizvelgiant j jy darbo sutar-
ties nulemtg padétj baty suteikta galimybé profesiniam tobuléjimui ir
pageréty jy jsidarbinimo galimybés jiems suteikiant testinio jgidziy ir
kompetencijos tobulinimo priemones.

Tas priemones reikéty reguliariai vertinti siekiant nustatyti, kaip jos yra
prieinamos, naudojamos ir ar jos veiksmingos gerinant kompetencija,
jgtdZius ir galimybes jsidarbinti.

Galimybé pasinaudoti karjeros konsultavimu

Darbdaviai ir (arba) finansuotojai turéty uztikrinti, kad atitinkamose insti-
tucijose arba bendradarbiaujant su kitomis struktlromis mokslininkams

12

T.y., nuotolinio bendradarbiavimo elektroniniais tinklais.
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visuose jy karjeros etapuose neatsizvelgiant j jy darbo sutarties nulemta
padétj bty sudaryta galimybé pasinaudoti karjeros konsultavimu ir
suteikta pagalba ieSkant darbo viety.

Intelektinés nuosavybés teisés

Darbdaviai ir (arba) finansuotojai turéty uztikrinti, kad visi mokslininkai
visuose savo karjeros etapuose pasinaudoty iS savo MTP rezultaty nau-
dojimo (jeigu jie naudojami) gaunamu pelnu remiantis teisine apsauga,
visy pirma atitinkama intelektinés nuosavybés teisiy apsauga, jskaitant
autoriaus teises.

Pagal politika ir praktika turéty bati apibréZziama, kokios teisés priklauso
mokslininkams ir (arba), jeigu taikoma, jy darbdaviams ar kitoms 3alims,
jskaitant iSorés prekybos ir pramonés organizacijas, remiantis specifiniy
bendradarbiavimo susitarimy ar kity rasiy susitarimy nuostatomis.

Bendraautorysté

Vertindamos personala institucijos turéty palankiai vertinti bendraauto-
ryste, kuri iSreiSkia konstruktyvy pozitrj j moksliniy tyrimy vykdyma. Todél
darbdaviai ir (arba) finansuotojai turéty vystyti strategijas, praktikas ir
procediiras, kad mokslininkams, jskaitant mokslininkus karjeros
pradzZioje, baty suteiktos batinos pagrindy salygos, kurios leisty jiems
naudotis teise bdti pripaZintais nurodomais ir (arba) cituojamais pagal juy,
kaip bendraautoriy, jnada j parengtus dokumentus, patentus ir kt., arba
teise paskelbti savo paciy moksliniy tyrimy rezultatus nepriklausomai nuo
jo(-y) mokslinio(-y) vadovo(-y).

Mokslinis vadovavimas

Darbdaviai ir (arba) finansuotojai turéty uZtikrinti, kad baty aiskiai nus-
tatytas asmuo, j kurj mokslininkai pradiniame savo karjeros etape gali

20
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kreiptis dél profesiniy pareigy atlikimo, ir atitinkamai apie jj pranesti mok-
slininkams.

Tokia tvarka turéty bati aiSkiai nustatyta, kad pasidlyti mokslo vadovai
baty pakankami ekspertai vadovauti moksliniams tyrimames, turéty laiko,
Ziniy, patirties, kompetencijos ir ryZto, kad sugebéty teikti tinkama parama
vadovaujamam mokslininkui ir nustatyty bitinas pazangos ir perzidros
procediras ir reikalingus grjztamojo rySio mechanizmus.

Mokymas

Mokymas yra pagrindiné Ziniy struktdrizavimo ir sklaidos priemoné, todél
j ji reikéty Zvelgti kaip j vertingg pasirinkimg mokslininky karjeroje. Taciau
mokanciojo atsakomybé neturéty bati perdéta ir todél neturéty mok-
slininkams, ypac jy karjeros pradZzioje, trukdyti jy moksliniy tyrimy vykdy-
mui.

Darbdaviai ir (arba) finansuotojai turéty uztikrinti, kad uZz mokyma baty
atitinkamai atlyginama ir j jj atsiZvelgiama vertinimo ir (arba) jvertinimo
sistemose, o vyresniyjy personalo nariy mokslininkams jy karjeros
pradZioje paskirtas laikas turéty bati skai¢iuojamas kaip jy jsipareigojimo
mokyti dalis. Mokslininky profesinj tobuléjimo dalimi turéty bati tinka-
mas apmokymas déstyti ir vadovauti moksliniam darbui.

Vertinimo ir (arba) jvertinimo sistemos

Darbdaviai ir (arba) finansuotojai turéty jvesti vertinimo ir (arba) jvertinimo
sistemas visiems mokslininkams, jskaitant vyresniuosius mokslininkus
siekiant reguliariai, skaidriai vertinti jy profesinj tobuléjima, ta vertinima
vykdant nepriklausomam komitetui (pageidautina, kad vyresniuosius mok-
slininkus vertinty tarptautinis komitetas).

21
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Tokiose vertinimo proceddrose reikéty tinkamai atsizvelgti j bendrg mok-
slinio tyrimo kirybiSkuma ir rezultatus, pvz., publikacijas, patentus,
vadovavimg moksliniam tyrimui, mokymg ir (arba) paskaity skaityma,
mokslinj vadovavima, konsultavima, bendradarbiavima nacionaliniu ir
tarptautiniu lygiais, administravimo uzduotis, visuomenés ugdymo veiklg
ir mobiluma, Siuos kriterijus apsvarstant karjeros pazangos kontekste.

Skundai ir apeliacijos

Remdamiesi nacionalinémis taisyklémis ir nuostatomis, galbat nesalisSku
asmeniu (ombudsmeno, arba tarpininko, tipo) darbdaviai ir (arba) finan-
suotojai turety nustatyti atitinkamas procediras dél mokslininky skundy
ir apeliacijy, jskaitant skundus ir apeliacijas, susijusius su mokslo
vadovo(-y) ir mokslininky savo karjeros pradZioje gincais. Sios procediiros
turéty konfidencialiai ir neoficialiai padéti visam moksliniy tyrimy per-
sonalui spresti su darbu susijusius konfliktus, gincus, nusiskundimus, ir
ju tikslas — skatinti teisingg ir vienoda poZitrj visoje institucijoje ir pager-
inti bendra darbo aplinkos kokybe.

Dalyvavimas sprendimy priémimo institucijose

Mokslininky darbdaviai ir (arba) finansuotojai turéty pripaZinti, jog yra
visiSkai teiséta, ir netgi pageidautina, kad mokslininkai baty atstovaujami
institucijy, kuriose jie dirba, atitinkamose informavimo, konsultavimo ir
sprendimy priémimo organuose tam, kad bty apsaugoti jy, kaip profesi-
jos atstovuy, individualds bei kolektyviniai interesai ir kad j juos baty
atsiZvelgta, ir tokiu badu aktyviai prisidéta prie institucijos darbo ».

B Sjuo klausimu taip pat 7r. ES Direktyvg 2002/14/EB.
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Priémimas j darbg

Darbdaviai ir (arba) finansuotojai turéty uztikrinti, kad mokslininky, ypac
mokslininky jy karjeros pradZioje, priémimo j darbg standartai bty tiksliai
apibrézti ir palengvinty socialiai pazeidziamy grupiy ar sugrjztanciyjy
dirbti mokslininko darbg, jskaitant déstytojus (bet kurio lygio),
sugrjztancius j mokslininko karjera, priémima j darba.

Skiriant ar priimant j darba mokslininkus darbdaviai ir (arba) finansuoto-
jai turéty laikytis Mokslininky priémimo j darbg elgesio kodekse nustatyty
principy.

23
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2 Skyrius
Mokslininky priémimo j darbg elgesio kodeksas

Mokslininky priémimo j darbg elgesio kodeksas — tai rinkinys bendryjy
principy ir reikalavimy, kuriy turi laikytis darbdaviai ir (arba) finansuoto-
jai skirdami ar priimdami j darbg mokslininkus. Siais principais ir reikalav-
imais turéty bati uztikrinama, kad baty laikomasi tokiy vertybiy, kaip
priémimo j darbo proceso skaidrumas ir vienodas poZilris j visus pre-
tendentus, visy pirma skatinant patrauklios, atviros ir tvarios Europos
mokslininky darbo rinkos vystyma; jie papildo Europos mokslininky char-
tijoje nustatytus principus ir reikalavimus. PripaZine Elgesio kodeksg insti-
tucijos ir darbuotojai atvirai parodys savo jsipareigojima veikti atsakingai
ir garbingai ir sudarys teisingas pagrindines sglygas mokslininkams,
aiskiai siekdami prisidéti prie Europos moksliniy tyrimy erdvés pazangos.

Bendrieji Elgesio kodekso principai ir reikalavimai

Priémimas j darbg

Darbdaviai ir (arba) finansuotojai turéty nustatyti atviras *, veiksmingas,
skaidrias, skatinancias ir tarptautiniu mastu palyginamas priémimo j darba
tvarka proceddras, pritaikytas pagal paskelbty laisvy darbo viety tipa.

Turéty bati naudojamos visos turimos priemonés, visy pirma tarptautiniai ar visiems prieinami
Saltiniai internete, pvz., visos Europos mokslininky mobilumo portalas http://europa.eu.int/
eracareers.
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Skelbime turéty bati iSsamus reikalaujamy Ziniy ir kompetencijos
aprasSymas, bet neturéty bati per daug specializuotas, kad tinkamiems
kandidatams neatimty drgsos pretenduoti. Darbdaviai turéty pateikti
darbo salygy ir teisiy, jskaitant karjeros perspektyvas, aprasyma. Be to
laikotarpis nuo skelbimo apie laisva darbo vietg ar kvietimo teikti
paraiskas iki galutinés atsakymo datos turéty bati realistiskas.

Atranka

Atrankos komitetus turéty sudaryti jvairios kompetencijos ekspertai, ir
juose turéty biti atitinkama lyCiy pusiausvyra ir, jeigu jmanoma ir jgyven-
dinama, j juos turéty bati jtraukti nariai is skirtingy sektoriy (viesojo ir pri-
vataus) ir sriciy, taip pat atitinkama patirtj vertinti kandidatus turintys
ekspertai i$ kity Saliy. Kai tik jmanoma, reikéty naudoti jvairiausius
atrankos badus, pvz., iSorés eksperty vertinimus ir pokalbius akis j akj.
Atrankos grupés nariai turéty bati tinkamai apmokuyti.

Skaidrumas

Prie$ atrankg kandidatams turéty bdti praneSta apie priémimo j darba
proceddrg ir atrankos kriterijus, laisvy darbo viety skaiciy ir karjeros gal-
imybes. Po atrankos proceso kandidatams turéty bati pranesta apie jy
stiprigsias ir silpnasias puses.

Nuopelny vertinimas

Atrankos procese reikéty atsizvelgti j jvairiapuse kandidaty patirtj *. Nors
pagrindinis démesys kreipiamas j bendrgjj mokslininky potenciala, reikéty
atsizvelgti irj ju kdirybiskuma ir nepriklausomumo lygj.

> Taip pat zr. dokumento Europos mokslininky chartija : vertinimo sistemos 1 skyriy.
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Tai reiskia, kad apie nuopelnus turéty bati sprendZiama kokybés ir kieky-
bés pozZidriu, pagrindinj démes;j kreipiant j iSskirtinius rezultatus, pasiek-
tus per visg karjerg, o ne tik j publikacijy skaiciy. Todél bibliometriniai
kriterijai neturéty uzgozti kity plataus spektro kriterijy, tokiy kaip désty-
mas, mokslinis vadovavimas, grupinis darbas, Ziniy perdavimas, mok-
sliniy tyrimy ir naujodaros vadyba ir visuomeneés ugdymo veikla. Vertinant
kandidatus iS pramonés sektoriaus ypatingg démesj reikéty kreipti j jy
jnasag gaunant patentus, vykdant vystymo veiklg ar darant iSradimus.

Chronologinés tvarkos nesilaikymas gyvenimo aprasyme (CV)

Karjeros pertraukimai ar chronologinés tvarkos nesilaikymas CV neturéety
bati laikomas trikumu, o j tai Zitrima kaip j karjeros raida, taigi kaip j gal-
ima vertinga jnasa j mokslininky profesinj tobuléjima daugiaplaniu kar-
jeros keliu. Taigi kandidatams reikéty leisti pateikti dokumentais pagrjsta
CV, kuriame atsispindéty reikSmingy pasiekimy ir kvalifikacijy,
atitinkanciy pareiguy, j kurias pretenduojama, reikalavimus, reprezen-
tatyvus sgrasas.

Mobilumo patirties pripaZinimas

Visa mobilumo patirtis, pvz., staZuoté kitoje 3alyje ir (arba) regione ar
kitoje moksliniy tyrimy grupéje (vieSojo ar privataus sektoriaus), ar disci-
plinos ar sektoriaus pakeitimas, ar tai bty pradiné moksliné staZuoté, ar
mokymai vélesniame karjeros etape, ar virtualaus mobilumo patirtis turéty
bati laikoma vertingu jnasSu j mokslininko profesinj tobuléjima.

Kvalifikacijy pripaZinimas

Darbdaviai ir (arba) finansuotojai turéty pateikti atitinkama visy mok-
slininky akademiniy ir profesiniy kvalifikacijy vertinima, jskaitant nefor-
malias kvalifikacijas, visy pirma susijusias su tarptautiniu ir profesiniu
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mobilumu. Jie turéty susipazinti ir jsisavinti taisykles, procedras ir stan-
dartus, reglamentuojancius tokias kvalifikacijas ir atitinkamai iSnagrinéti
galiojancius nacionalinius teisés aktus, konvencijas ir specifines Siy kval-
ifikacijy pripaZinimo taisykles naudojantis turimais Saltiniais *.

Darbo stazas

Reikalaujamos kvalifikacijos lygiai turéty atitikti pareigy poreikius ir
neturéty bati laikomi kliatimi jsidarbinti. Kvalifikacijy pripazinimas ir ver-
tinimas turéty remtis labiau asmens pasiekimais, nei jo situacija ar insti-
tucijos, kurioje kvalifikacijos buvo jgytos, reputacija. Kadangi profesinés
kvalifikacijos gali bati jgytos ilgos karjeros pradiniame etape, mokymosi
visg gyvenimag profesinio vystymosi modelis taip pat turéty bati
pripaZintas.

Mokslo daktary paskyrimas

Daktaro laipsnj turin€ius mokslininkus paskiriancios institucijos turéty
nustatyti aiskias daktaro laipsnj turinciy mokslininky priémimo j darbg ir
paskyrimo taisykles iriSsamias gaires, jskaitant maksimalig trukme ir tokiy
paskyrimy tikslus. Tose gairése turéty bati atsizvelgta j ankstesniy mok-
slo daktary paskyrimy kitose institucijose laikotarpj ir j tai, kad mokslo
daktaro statusas turéty bati pereinamasis etapas, kurio pirminis tikslas —
suteikti papildomas profesinio tobuléjimo galimybes mokslininko karjerai
ilgalaikes karjeros perspektyvy kontekste.

7r. interneto svetaine http://www.enic-naric.net/, kurioje pateikiama issami informacija apie
NARIC tinklg (Europos akademinio mobilumo ir kvalifikacijy pripaZinimo informacijos centrai)
ir ENIC tinklas (Europos informacijos centry tinklas).
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3 Skyrius
Savoky apibrézimai

Mokslininkai

Sioje rekomendacijoje naudojamas tarptautiniu lygiu pripaZintas Fras-
cati ” mokslininko sgvokos apibréZzimas. Taigi mokslininkai yra apibrézZiami
kaip

»Specialistai, dirbantys kuriant koncepcijq ar naujas Zinias, produktus,
procesus, metodus ir sistemas ir dalyvaujantys valdant atitinkamus pro-
Jjektus.“

Konkreciau, Sioje rekomendacijoje kalbama apie visus j MTP veikla
uzsiimancius asmenis bet kuriame jy karjeros etape * neatsizvelgiant j jy
klasifikavima. Sis apibréZimas apima bet kokia veikla, susijusia su ,fun-
damentaliais moksliniais tyrimais®, ,taikomaisiais moksliniais tyrimais“,
eksperimentiniu vystymu ir,,Ziniy perdavimu®, jskaitant inovacijas ir kon-
sultavimo, mokslinio vadovavimo ir mokymo veikla, Ziniy ir intelektinés
nuosavybés teisiy valdyma, moksliniy tyrimy rezultaty naudojimg ar mok-
sline Zurnalistika.

Yra nustatytas skirtumas tarp ,,mokslininko jo karjeros pradzioje“ ir ,,patir-
ties turinc¢iy mokslininky“:

" Frascati leidinyje: Proposed Standard Practice for Surveys on Research and Experimental Devel-
opment, OECD, 2002.

KOM (2003) 436, 2003.7.18: Mokslininkai Europos moksliniy tyrimy erdvéje: viena profesija,
daugialypés karjeros.

o
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e Sgvoka ,,mokslininkas savo karjeros pradzioje“* apibréZiami mok-
slininkai per jy pirmyjy ketveriy mety (dirbant visg darbo laika)
moksliniy tyrimy veiklos laikotarpj, jskaitant mokymus mokslo
stazuote.

e Patirties turintys mokslininkai*“ ** — tai mokslininkai, turintys ne
maZiau kaip ketverius metus moksliniy tyrimy patirties (dirbant visg
darbo laika) nuo universiteto diplomo, suteikiancio teise studijuoti
doktorantdroje 3alyje, kurioje laipsnis ir (arba) diplomas buvo
jeytas, gavimo arba jau jgije daktaro laipsnj mokslininkai,
neatsiZvelgiant j laikotarpj, per kurj jis buvo jgytas.

Darbdaviai

Sioje rekomendacijoje ,,darbdaviai“ - tai vie3osios ar privacios instituci-
jos, kurios samdo mokslininkus pagal sutartis, arba jose mokslininkai
dirba pagal kitas sutarciy raisis ar nuostatas, jskaitant sutartis ir nuostatas
be tiesioginiy finansiniy santykiy. Pastarasis atvejis ypac¢ pasitaiko
aukstojo mokslo institucijose, fakultetuose, laboratorijose, fonduose ar
privaciose jstaigose, kuriose mokslininkai tobulinasi moksliniy tyrimy sri-
tyje ar vykdo savo moksliniy tyrimy veiklg finansuojant treCiosioms Salims.

Finansuotojai

,Finansuotojai“ — visos institucijos ar jstaigos *, kurios skiria finansavimg
(jskaitant alga, apdovanojimus, subsidijas ir stipendijas) vieSosioms ir

Zr. darbo programa - Moksliniy tyrimy erdvés struktirinimas ir Zmogiskieji istekliai ir
mobilumas - Marijos Kiuri veikla, 2004 m. spalio ménesio leidimas, p. 41.

20

Idem, p. 42.

* Komisija stengsis taikyti Sioje rekomendacijoje nustatytus jsipareigojimus finansavimo gavéjui

Bendrosios(-yjy) moksliniy tyrimy, technologijy plétros ir demonstravimo veiklos programos(-
uy) kontekste.
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privacioms moksliniy tyrimy institucijoms, jskaitant aukstojo mokslo insti-
tucijas. Sioje pozicijoje kaip pagrindine &3y skyrimo salyga jie gali nus-
tatyti, kad finansuojamos institucijos jdiegty ir taikyty veiksmingas
strategijas, praktikas ir mechanizmus remiantis Sioje rekomendacijoje
nurodytais bendraisiais principais ir reikalavimais.

Paskyrimas arba priémimas j darba

Tai bet kokios riSies sutartis ar alga ar stipendijos, subsidijos ar
apdovanojimai, finansuojami is treciyjy Saliy [é3y, jskaitant finansavima
pagal Bendraja(-gsias) programa(-as) =.

** Bendroji(-osios) moksliniy tyrimy, technologijy plétros ir demonstravimo veiklos programa(-0s).
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Commission Recommendation
of 11 March 2005

on the European Charter for Researchers
and on a Code of Conduct for the Recruitment

of Researchers

The Commission of the European Communities

Having regard to the Treaty establishing the European Community, and in
particular Article 165 thereof

Whereas

(@

@)

3

1

2

The Commission considered it necessary in January 2000 * to estab-
lish the European Research Area as the linchpin of the Community’s
future action in this field with a view to consolidating and giving struc-
ture to a European research policy.

The Lisbon European Council set the Community the objective of
becoming the most competitive and dynamic knowledge economy in
the world by 2010.

The Council has addressed issues related to the profession and the
career of researchers within the European Research Area in its Resolution
of 10 November 2003 * and welcomed in particular the Commission’s
intention to work towards the development of a European Researcher’s
Charter and a Code of Conduct for the Recruitment of Researchers.

COM(2000) 6 final of 18.1.2000.

JO C 282, p. 1-2, of 25.11.2003. Council Resolution of 10 November 2003 (2003/C 282/01 on
the profession and the career of researchers within the European Research Area).

o
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4

(5)

(©)

@)

®)

9

The identified potential shortage of researchers 3, particularly in cer-
tain key disciplines, will pose a serious threat to EU’s innovative
strength, knowledge capacity and productivity growth in the near
future and may hamper the attainment of the Lisbon and Barcelona
objectives. Consequently, Europe must dramatically improve its
attractiveness to researchers and strengthen the participation of
women researchers by helping to create the necessary conditions for
more sustainable and appealing careers for them in R&D “.

Sufficient and well-developed human resources in R&D are the cor-
nerstone of advancement in scientific knowledge, technological
progress, enhancing the quality of life, ensuring the welfare of Euro-
pean citizens and contributing to Europe’s competitiveness.

New instruments for the career development of researchers should be
introduced and implemented, thus contributing to the improvement
of career prospects for researchers in Europe.

Enhanced and more visible career prospects also contribute to the
building of a positive public attitude towards the researchers’ pro-
fession, and thereby encourage more young people to embark on
careers in research.

The ultimate political goal of this Recommendation is to contribute to
the development of an attractive, open and sustainable European
labour market for researchers, where the framework conditions allow
for recruiting and retaining high quality researchers in environments
conducive to effective performance and productivity.

Member States should endeavour to offer researchers sustainable
career development systems at all career stages, regardless of their
contractual situation and of the chosen R&D career path, and they

COM (2003) 226 final and SEC(2003) 489 of 30.4.2003.

SEC (2005) 260.
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should endeavour to ensure that researchers are treated as profes-
sionals and as an integral part of the institutions in which they work.

(10) Even though Member States have made considerable efforts to over-

come administrative and legal obstacles to geographical and inter-
sectoral mobility, many of these obstacles still remain.

(11) All forms of mobility should be encouraged as part of a comprehen-

sive human resource policy in R&D at national, regional and institu-
tional level.

(12) The value of all forms of mobility needs to be fully recognised in the

career appraisal and career advancement systems for researchers,
thus guaranteeing that such an experience is conducive to their pro-
fessional development.

(13) The development of a consistent career and mobility policy for

researchers to > and from the European Union should be considered
with regard to the situation in developing countries and regions within
and outside Europe, so that building research capacities within the
European Union does not occur at the expense of less developed
countries or regions.

(14) Funders or employers of researchers in their role as recruiters should

be responsible for providing researchers with open, transparent and
internationally comparable selection and recruitment procedures.

(15) Society should appreciate more fully the responsibilities and the pro-

5

COM(2004) 178 final of 16.3.2004.

fessionalism that researchers demonstrate in executing their work at
different stages of their careers and in their multi-faceted role as
knowledge workers, leaders, project coordinators, managers, super-
visors, mentors, career advisors or science communicators.
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(16) This Recommendation takes as its premise that employers or funders

of researchers have an overriding obligation to ensure that they meet
respective national, regional or sectoral legislation requirements.

(17) This Recommendation provides Member States, employers, funders

and researchers with a valuable instrument to undertake, on a vo-
luntary basis, further initiatives for the improvement and consolidation
of researchers’ career prospects in the European Union and for the
creation of an open labour market for researchers.

(18) The general principles and requirements outlined in this Recommen-

dation are the fruits of a public consultation process to which the
members of the Steering Group on Human Resources and Mobility
have been fully associated,

Hereby recommends:

1.

That Member States endeavour to undertake the necessary steps to
ensure that employers or funders of researchers develop and main-
tain a supportive research environment and working culture, where
individuals and research groups are valued, encouraged and sup-
ported, and provided with the necessary material and intangible sup-
port to enable them to fulfil their objectives and tasks. Within this
context, particular priority should be given to the organisation of
working and training conditions in the early stage of the researchers’
careers, as it contributes to the future choices and attractiveness of
a career in R&D.

That Member States endeavour to take, wherever necessary, the cru-
cial steps to ensure that employers or funders of researchers improve
the recruitment methods and career evaluation/appraisal systems in
order to create a more transparent, open, equal and internationally
accepted system of recruitment and career development as a pre-
requisite for a genuine European labour market for researchers.
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That Member States - as they formulate and adopt their strategies
and systems for developing sustainable careers for researchers - take
duly into account and are guided by the general principles and
requirements, referred to as The European Charter for Researchers
and the Code of Conduct for the Recruitment of Researchers outlined
in the Annex.

That Member States endeavour to transpose these general principles
and requirements within their area of responsibility into national re-
gulatory frameworks or sectoral and/or institutional standards and
guidelines (charters and/or codes for researchers). In so doing they
should take into account the great diversity of the laws, regulations
and practices which, in different countries and in different sectors,
determine the path, organisation and working conditions of a career
in R&D.

That Member States consider such general principles and require-
ments as an integral part of institutional quality assurance mecha-
nisms by regarding them as a means for establishing funding criteria
for national/regional funding schemes, as well as adopting them for
the auditing, monitoring and evaluation processes of public bodies.

That Member States continue their efforts to overcome the persisting
legal and administrative obstacles to mobility, including those related
to intersectoral mobility and mobility between and within different
functions, taking into account an enlarged European Union.

That Member States endeavour to ensure that researchers enjoy ade-
quate social security coverage according to their legal status. Within
this context, particular attention should be paid to the portability of
pension rights, either statutory or supplementary, for researchers
moving within the public and private sectors in the same country and
also for those moving across borders within the European Union.
Such regimes should guarantee that researchers who, in the course

37
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10.

11.

12.

13.

of their lives, change jobs or interrupt their careers do not unduly suf-
fer a loss of social security rights.

That Member States put in place the necessary monitoring structures
to review this Recommendation regularly, as well as to measure the
extent to which employers, funders and researchers have applied the
European Charter for Researchers and the Code of Conduct for the
Recruitment of Researchers.

That the criteria for measuring this will be established and agreed
with the Member States within the context of the work undertaken by
the Steering Group on Human Resources and Mobility.

That Member States in their role as representatives in the interna-
tional organisations established at intergovernmental level take due
account of this Recommendation when proposing strategies and tak-
ing decisions concerning the activities of those organisations.

This Recommendation is addressed to the Member States but it is
also intended as an instrument to encourage social dialogue, as well
as dialogue among researchers, stakeholders and society at large.

The Member States are invited to inform the Commission, as far as
possible, by 15th December 2005 and annually thereafter of any
measures they have taken further to this Recommendation, and to
inform it of the first results of its application as well as to provide
examples of good practice.

This Recommendation will be reviewed periodically by the Commis-
sion in the context of the Open Method of Coordination.

Done at Brussels, 11 March 2005

For the Commission
Janez PotoCnik
Member of the Commission
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ANNEX

Section 1
The European Charter for Researchers

The European Charter for Researchers is a set of general principles and
requirements which specifies the roles, responsibilities and entitlements
of researchers as well as of employers and/or funders of researchers °.
The aim of the Charter is to ensure that the nature of the relationship
between researchers and employers or funders is conducive to successful
performance in generating, transferring, sharing and disseminating
knowledge and technological development, and to the career develop-
ment of researchers. The Charter also recognizes the value of all forms of
mobility as a means for enhancing the professional development of
researchers.

In this sense, the Charter constitutes a framework for researchers, employers
and funders which invites them to act responsibly and as professionals
within their working environment, and to recognise each other as such.

The Charter addresses all researchers in the European Union at all stages
of their career and covers all fields of research in the public and private
sectors, irrespective of the nature of the appointment or employment?, the
legal status of their employer or the type of organisation or establishment
in which the work is carried out. It takes into account the multiple roles of
researchers, who are appointed not only to conduct research and/or to
carry out development activities but are also involved in supervision, men-
toring, management or administrative tasks.

®  See definition in Section 3.

7 See definition in Section 3.
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This Charter takes as its premise that researchers as well as employers
and/or funders of researchers have an overriding obligation to ensure that
they meet the requirements of the respective national or regional legisla-
tion. Where researchers enjoy a status and rights which are, in certain
respects, more favourable than those provided for in this Charter, its terms
should not be invoked to diminish the status and rights already acquired.

Researchers, as well as employers and funders, who adhere to this Char-
ter will also be respecting the fundamental rights and observe the prin-
ciples recognised by the Charter of Fundamental Rights of the European
Union ®.

Official Journal C 364, 18.12.2000 p. 0001-0022.
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General Principles and Requirements
applicable to Researchers:

Research Freedom

Researchers should focus their research for the good of mankind and for
expanding the frontiers of scientific knowledge, while enjoying the free-
dom of thought and expression, and the freedom to identify methods by
which problems are solved, according to recognised ethical principles and
practices.

Researchers should, however, recognise the limitations to this freedom
that could arise as a result of particular research circumstances (including
supervision/guidance/management) or operational constraints, e.g. for
budgetary orinfrastructural reasons or, especially in the industrial sector,
for reasons of intellectual property protection. Such limitations should
not, however, contravene recognised ethical principles and practices, to
which researchers have to adhere.

Ethical principles

Researchers should adhere to the recognised ethical practices and fun-
damental ethical principles appropriate to their discipline(s) as well as to
ethical standards as documented in the different national, sectoral or insti-
tutional Codes of Ethics.

Professional responsibility

Researchers should make every effort to ensure that their research is re-
levant to society and does not duplicate research previously carried out
elsewhere.

41
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They must avoid plagiarism of any kind and abide by the principle of intel-
lectual property and joint data ownership in the case of research carried
out in collaboration with a supervisor(s) and/or other researchers. The
need to validate new observations by showing that experiments are repro-
ducible should not be interpreted as plagiarism, provided that the data to
be confirmed are explicitly quoted.

Researchers should ensure, if any aspect of their work is delegated, that
the person to whom it is delegated has the competence to carry it out.

Professional attitude

Researchers should be familiar with the strategic goals governing their
research environment and funding mechanisms, and should seek all ne-
cessary approvals before starting their research or accessing the resources
provided.

They should inform their employers, funders or supervisor when their
research project is delayed, redefined or completed, or give notice if it is
to be terminated earlier or suspended for whatever reason.

Contractual and legal obligations

Researchers at all levels must be familiar with the national, sectoral or
institutional regulations governing training and/or working conditions.
This includes Intellectual Property Rights regulations, and the require-
ments and conditions of any sponsor or funders, independently of the
nature of their contract. Researchers should adhere to such regulations by
delivering the required results (e.g. thesis, publications, patents, reports,
new products development, etc) as set out in the terms and conditions of
the contract or equivalent document.
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Accountability

Researchers need to be aware that they are accountable towards their
employers, funders or other related public or private bodies as well as, on
more ethical grounds, towards society as a whole. In particular,
researchers funded by public funds are also accountable for the efficient
use of taxpayers’ money. Consequently, they should adhere to the prin-
ciples of sound, transparent and efficient financial management and co-
operate with any authorised audits of their research, whether undertaken
by their employers/funders or by ethics committees.

Methods of collection and analysis, the outputs and, where applicable,
details of the data should be open to internal and external scrutiny, when-
ever necessary and as requested by the appropriate authorities.

Good practice in research

Researchers should at all times adopt safe working practices, in line with
national legislation, including taking the necessary precautions for health
and safety and for recovery from information technology disasters, e.g. by
preparing proper back-up strategies. They should also be familiar with the
current national legal requirements regarding data protection and confi-
dentiality protection requirements, and undertake the necessary steps to
fulfil them at all times.

Dissemination, exploitation of results

All researchers should ensure, in compliance with their contractual
arrangements, that the results of their research are disseminated and
exploited, e.g. communicated, transferred into other research settings or,
if appropriate, commercialised. Senior researchers, in particular, are
expected to take a lead in ensuring that research is fruitful and that results
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are either exploited commercially or made accessible to the public (or
both) whenever the opportunity arises.

Public engagement

Researchers should ensure that their research activities are made known
to society at large in such a way that they can be understood by non-spe-
cialists, thereby improving the public’s understanding of science. Direct
engagement with the public will help researchers to better understand
public interest in priorities for science and technology and also the pub-
lic’s concerns.

Relation with supervisors

Researchers in their training phase should establish a structured and re-
gular relationship with their supervisor(s) and faculty/departmental rep-
resentative(s) so as to take full advantage of their relationship with them.

This includes keeping records of all work progress and research findings,
obtaining feedback by means of reports and seminars, applying such feed-
back and working in accordance with agreed schedules, milestones, deliv-
erables and/or research outputs.

Supervision and managerial duties

Senior researchers should devote particular attention to their multi-faceted
role as supervisors, mentors, career advisors, leaders, project coordina-
tors, managers or science communicators. They should perform these
tasks to the highest professional standards. With regard to their role as
supervisors or mentors of researchers, senior researchers should build up
a constructive and positive relationship with the early-stage researchers,
in order to set the conditions for efficient transfer of knowledge and for the
further successful development of the researchers’ careers.
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Continuing Professional Development

Researchers at all career stages should seek to continually improve them-
selves by regularly updating and expanding their skills and competencies.
This may be achieved by a variety of means including, but not restricted to,
formal training, workshops, conferences and e-learning.
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General Principles and Requirements applicable to Employers and
Funders:

Recognition of the profession

All researchers engaged in a research career should be recognised as pro-
fessionals and be treated accordingly. This should commence at the begin-
ning of their careers, namely at postgraduate level, and should include all
levels, regardless of their classification at national level (e.g. employee,
postgraduate student, doctoral candidate, postdoctoral fellow, civil ser-
vants).

Non-discrimination

Employers and/or funders of researchers will not discriminate against
researchers in any way on the basis of gender, age, ethnic, national or
social origin, religion or belief, sexual orientation, language, disability,
political opinion, social or economic condition.

Research environment

Employers and/or funders of researchers should ensure that the most
stimulating research or research training environment is created which
offers appropriate equipment, facilities and opportunities, including for
remote collaboration over research networks, and that the national or sec-
toral regulations concerning health and safety in research are observed.
Funders should ensure that adequate resources are provided in support of
the agreed work programme.
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Working conditions

Employers and/or funders should ensure that the working conditions for
researchers, including for disabled researchers, provide where appropri-
ate the flexibility deemed essential for successful research performance in
accordance with existing national legislation and with national or sectoral
collective-bargaining agreements. They should aim to provide working
conditions which allow both women and men researchers to combine fam-
ily and work, children and career °. Particular attention should be paid,
inter alia, to flexible working hours, part-time working, tele-working and
sabbatical leave, as well as to the necessary financial and administrative
provisions governing such arrangements.

Stability and permanence of employment

Employers and/or funders should ensure that the performance of
researchers is not undermined by instability of employment contracts, and
should therefore commit themselves as far as possible to improving the
stability of employment conditions for researchers, thus implementing
and abiding by the principles and terms laid down in the EU Directive on
Fixed-Term Work ™.

°  See SEC (2005) 260, Women and Science: Excellence and Innovation — Gender Equality in
Science.

Which aims to prevent fixed-term employees from being treated less favourably than similar
permanent employees, to prevent abuse arising from the use of successive fixed-term con-
tracts, to improve access to training for fixed-term employees and to ensure that fixed-term
employees are informed about available permanent jobs. Council Directive 1999/70/EC con-
cerning the “Framework Agreement on fixed-term work” concluded by ETUC, UNICE and CEEP,
adopted on 28 June 1999.
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Funding and salaries

Employers and/or funders of researchers should ensure that researchers
enjoy fair and attractive conditions of funding and/or salaries with ade-
quate and equitable social security provisions (including sickness and
parental benefits, pension rights and unemployment benefits) in accor-
dance with existing national legislation and with national or sectoral col-
lective bargaining agreements. This must include researchers at all career
stages including early-stage researchers, commensurate with their legal
status, performance and level of qualifications and/or responsibilities.

Gender balance *

Employers and/or funders should aim for a representative gender balance
at all levels of staff, including at supervisory and managerial level. This
should be achieved on the basis of an equal opportunity policy at recruit-
ment and at the subsequent career stages without, however, taking prece-
dence over quality and competence criteria. To ensure equal treatment,
selection and evaluation committees should have an adequate gender
balance.

Career development

Employers and/or funders of researchers should draw up, preferably within
the framework of their human resources management, a specific career
development strategy for researchers at all stages of their career, regard-
less of their contractual situation, including for researchers on fixed-term
contracts. It should include the availability of mentors involved in provi-
ding support and guidance for the personal and professional development
of researchers, thus motivating them and contributing to reducing any

11

See SEC (2005) 260, Women and Science: Excellence and Innovation — Gender Equality in
Science.
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insecurity in their professional future. All researchers should be made
familiar with such provisions and arrangements.

Value of mobility

Employers and/or funders must recognise the value of geographical, inter-
sectoral, inter- and trans-disciplinary and virtual * mobility as well as mobi-
lity between the public and private sector as an important means of
enhancing scientific knowledge and professional development at any stage
of a researcher’s career. Consequently, they should build such options into
the specific career development strategy and fully value and acknowledge
any mobility experience within their career progression/appraisal system.

This also requires that the necessary administrative instruments be put in
place to allow the portability of both grants and social security provisions,
in accordance with national legislation.

Access to research training and continuous development

Employers and/or funders should ensure that all researchers at any stage
of their career, regardless of their contractual situation, are given the
opportunity for professional development and for improving their employ-
ability through access to measures for the continuing development of skills
and competencies.

Such measures should be regularly assessed for their accessibility, take-
up and effectiveness in improving competencies, skills and employability.

12

i.e. remote collaboration over electronic networks.
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Access to career advice

Employers and/or funders should ensure that career advice and job place-
ment assistance, either in the institutions concerned, or through collabo-
ration with other structures, is offered to researchers at all stages of their
careers, regardless of their contractual situation.

Intellectual Property Rights

Employers and/or funders should ensure that researchers at all career
stages reap the benefits of the exploitation (if any) of their R&D results
through legal protection and, in particular, through appropriate protec-
tion of Intellectual Property Rights, including copyrights.

Policies and practices should specify what rights belong to researchers
and/or, where applicable, to their employers or other parties, including
external commercial or industrial organisations, as possibly provided for
under specific collaboration agreements or other types of agreement.

Co-authorship

Co-authorship should be viewed positively by institutions when evaluating
staff, as evidence of a constructive approach to the conduct of research.
Employers and/or funders should therefore develop strategies, practices
and procedures to provide researchers, including those at the beginning
of their research careers, with the necessary framework conditions so that
they can enjoy the right to be recognised and listed and/or quoted, in the
context of their actual contributions, as co-authors of papers, patents, etc,
or to publish their own research results independently from their supervi-
sor(s).
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Supervision

Employers and/or funders should ensure that a person is clearly identified
to whom early-stage researchers can refer for the performance of their pro-
fessional duties, and should inform the researchers accordingly.

Such arrangements should clearly define that the proposed supervisors
are sufficiently expert in supervising research, have the time, knowledge,
experience, expertise and commitment to be able to offer the research
trainee appropriate support and provide for the necessary progress and
review procedures, as well as the necessary feedback mechanisms.

Teaching

Teaching is an essential means for the structuring and dissemination of
knowledge and should therefore be considered a valuable option within
the researchers’ career paths. However, teaching responsibilities should
not be excessive and should not prevent researchers, particularly at the
beginning of their careers, from carrying out their research activities.

Employers and/or funders should ensure that teaching duties are ade-
quately remunerated and taken into account in the evaluation/appraisal
systems, and that time devoted by senior members of staff to the training
of early stage researchers should be counted as part of their teaching com-
mitment. Suitable training should be provided for teaching and coaching
activities as part of the professional development of researchers.

Evaluation/appraisal systems

Employers and/or funders should introduce for all researchers, including
senior researchers, evaluation/appraisal systems for assessing their pro-
fessional performance on a regular basis and in a transparent manner by
an independent (and, in the case of senior researchers, preferably inter-
national) committee.
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Such evaluation and appraisal procedures should take due account of
their overall research creativity and research results, e.g. publications,
patents, management of research, teaching/lecturing, supervision, men-
toring, national or international collaboration, administrative duties, pub-
lic awareness activities and mobility, and should be taken into
consideration in the context of career progression.

Complaints/appeals

Employers and/or funders of researchers should establish, in compliance
with national rules and regulations, appropriate procedures, possibly in
the form of an impartial (ombudsman-type) person to deal with com-
plaints/appeals of researchers, including those concerning conflicts
between supervisor(s) and early-stage researchers. Such procedures
should provide all research staff with confidential and informal assistance
in resolving work-related conflicts, disputes and grievances, with the aim
of promoting fair and equitable treatment within the institution and
improving the overall quality of the working environment.

Participation in decision-making bodies

Employers and/or funders of researchers should recognise it as wholly
legitimate, and indeed desirable, that researchers be represented in the
relevant information, consultation and decision-making bodies of the insti-
tutions for which they work, so as to protect and promote their individual
and collective interests as professionals and to actively contribute to the
workings of the institution =.

B In this context see also EU Directive 2002/14/EC.
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Recruitment

Employers and/or funders should ensure that the entry and admission
standards for researchers, particularly at the beginning at their careers, are
clearly specified and should also facilitate access for disadvantaged
groups or for researchers returning to a research career, including teachers
(of any level) returning to a research career.

Employers and/or funders of researchers should adhere to the principles
set out in the Code of Conduct for the Recruitment of Researchers when
appointing or recruiting researchers.
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Section 2
The Code of Conduct for the Recruitment of Researchers

The code of conduct for the recruitment of researchers consists of a set of
general principles and requirements that should be followed by employers
and/or funders when appointing or recruiting researchers. These prin-
ciples and requirements should ensure observance of values such as
transparency of the recruitment process and equal treatment of all appli-
cants, in particular with regard to the development of an attractive, open
and sustainable European labour market for researchers, and are com-
plementary to those outlined in the European Charter for Researchers.
Institutions and employers adhering to the Code of Conduct will openly
demonstrate their commitment to act in a responsible and respectable
way and to provide fair framework conditions to researchers, with a clear
intention to contribute to the advancement of the European Research Area.

General Principles and Requirements for the Code of Conduct

Recruitment

Employers and/or funders should establish recruitment procedures which
are open *, efficient, transparent, supportive and internationally compa-
rable, as well as tailored to the type of positions advertised.

¥ All available instruments should be used, in particular international or globally accessible

web-based resources such as the pan-European Researcher's Mobility Portal:
http://europa.eu.int/eracareers.
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Advertisements should give a broad description of knowledge and com-
petencies required, and should not be so specialised as to discourage
suitable applicants. Employers should include a description of the working
conditions and entitlements, including career development prospects.
Moreover, the time allowed between the advertisement of the vacancy or
the call for applications and the deadline for reply should be realistic.

Selection

Selection committees should bring together diverse expertise and compe-
tences and should have an adequate gender balance and, where appropri-
ate and feasible, include members from different sectors (public and private)
and disciplines, including from other countries and with relevant experience
to assess the candidate. Whenever possible, a wide range of selection prac-
tices should be used, such as external expert assessment and face-to-face
interviews. Members of selection panels should be adequately trained.

Transparency

Candidates should be informed, prior to the selection, about the recruitment
process and the selection criteria, the number of available positions and the
career development prospects. They should also be informed after the selec-
tion process about the strengths and weaknesses of their applications.

Judging merit

The selection process should take into consideration the whole range of
experience * of the candidates. While focusing on their overall potential as
researchers, their creativity and level of independence should also be
considered.

> See also The European Charter for Researchers: Evaluation/Appraisal systems in Section 1 of

this document.
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This means that merit should be judged qualitatively as well as quantita-
tively, focusing on outstanding results within a diversified career path and
not only on the number of publications. Consequently, the importance of
bibliometric indices should be properly balanced within a wider range of
evaluation criteria, such as teaching, supervision, teamwork, knowledge
transfer, management of research and innovation and public awareness
activities. For candidates from an industrial background, particular attention
should be paid to any contributions to patents, development or inventions.

Variations in the chronological order of CVs

Career breaks orvariations in the chronological order of CVs should not be
penalised, but regarded as an evolution of a career, and consequently, as
a potentially valuable contribution to the professional development of
researchers towards a multidimensional career track. Candidates should
therefore be allowed to submit evidence-based CVs, reflecting a repre-
sentative array of achievements and qualifications appropriate to the post
for which application is being made.

Recognition of mobility experience

Any mobility experience, e.g. a stay in another country/region or in another
research setting (public or private) or a change from one discipline or sector
to another, whether as part of the initial research training or at a later stage
of the research career, or virtual mobility experience, should be considered
as a valuable contribution to the professional development of a researcher.

Recognition of qualifications

Employers and/or funders should provide for appropriate assessment and
evaluation of the academic and professional qualifications, including non-
formal qualifications, of all researchers, in particular within the context of



am509785CEE LT BAT 28/04/06 13:56 Page 57$

international and professional mobility. They should inform themselves
and gain a full understanding of rules, procedures and standards gover-
ning the recognition of such qualifications and, consequently, explore
existing national law, conventions and specific rules on the recognition of
these qualifications through all available channels *.

Seniority

The levels of qualifications required should be in line with the needs of the
position and not be set as a barrier to entry. Recognition and evaluation
of qualifications should focus on judging the achievements of the person
rather than his/her circumstances or the reputation of the institution where
the qualifications were gained. As professional qualifications may be
gained at an early stage of a long career, the pattern of lifelong profes-
sional development should also be recognised.

Postdoctoral appointments

Clearrules and explicit guidelines for the recruitment and appointment of
postdoctoral researchers, including the maximum duration and the objec-
tives of such appointments, should be established by the institutions
appointing postdoctoral researchers. Such guidelines should take into
account time spent in prior postdoctoral appointments at other institutions
and take into consideration that the postdoctoral status should be
transitional, with the primary purpose of providing additional professional
development opportunities for a research career in the context of long-
term career prospects.

® Lookat http:/ /www.enic-naric.net/ to find more detailed information about the NARIC Network

(National Academic Recognition Information Centres) and the ENIC Network (European Network
of Information Centres).
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Section 3
Definitions

Researchers

For the purpose of this Recommendation the internationally recognised
Frascati definition of research 7 will be used. Consequently, researchers are
described as

“Professionals engaged in the conception or creation of new knowledge,
products, processes, methods and systems, and in the management of
the projects concerned.”

More specifically, this Recommendation relates to all persons professio-
nally engaged in R&D at any career stage **, regardless of their classification.
This includes any activities related to “basic research”, “strategic
research”, “applied research”, experimental development and “transfer of
knowledge” including innovation and advisory, supervisory and teaching
capacities, the management of knowledge and intellectual property rights,
the exploitation of research results or scientific journalism.

A distinction is made between Early-Stage Researcher and Experienced
Researchers:

e The term Early-Stage Researcher * refers to researchers in the first
fouryears (full-time equivalent) of their research activity, including
the period of research training.

" In: Proposed Standard Practice for Surveys on Research and Experimental Development,
Frascati Manual, OECD, 2002.

COM (2003) 436 of 18.7. 2003: Researchers in the ERA: One profession, multiple careers.

¥ See Work Programme Structuring the European Research Area Human Resources and Mobil-
ity Marie Curie Actions, edition September 2004, page 41.

o
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e Experienced Researchers * are defined as researchers having at
least four years of research experience (full-time equivalent) since
gaining a university diploma giving them access to doctoral studies,
in the country in which the degree/diploma was obtained or
researchers already in possession of a doctoral degree, regardless
of the time taken to acquire it.

Employers

In the context of this Recommendation “employers” refers to all those
public or private institutions which employ researchers on a contractual
basis or which host them under other types of contracts or arrangements,
including those without a direct financial relationship. The latter refers
particularly to institutions of higher education, faculty departments, lab-
oratories, foundations or private bodies where researchers either undergo
their research training or carry out their research activities on the basis of
funding provided by a third party.

Funders

“Funders” refers to all those bodies ** which provide funding, (including
stipends, awards, grants and fellowships) to public and private research
institutions, including institutions for higher education. In this role they
might stipulate as a key condition for providing funding that the funded
institutions should have in place and apply effective strategies, practices
and mechanisms according to the general principles and requirements
presented in this Recommendation.

20

Idem, page 42.

* The Community will endeavour to apply the commitments laid down in this Recommendation

to the receiver of funding in the context of the Framework Programme(s) for Research, Tech-
nological Development and Demonstration Activities.
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Appointment or employment
This refers to any type of contract or stipend or to a fellowship, grant or

awards financed by a third party including funding within the context of the
Framework Programme(s) 2.

22

The Framework Programme(s) for Research, Technological Development and Demonstration
Activities.
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